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The beginning of the nursing career industry has never been simple and sometimes certain work challenges may nearly cripple one’s dream.  It is therefore critical to adopt the necessary theories such as role behavior, conflict and or social exchange theory to address such problems. In my case, the first challenge I experienced in working as a registered nurse was that other experienced nurses were not so much willing to corporate and work with me. I therefore had to apply the role behavior theory to act professionally and show willingness to learn from my seniors. The theory has taught me that a nurse entering into the profession for the first time must create a comfortable environment with her colleagues who are obviously more experienced. 
According to Koren (2017,) this creation of a conducive environment such as adopting behaviors that will depict personality of humility and willingness to learn go a long way in ensuring a high level of trust and cooperation.  In addition to showing high level of humility and cooperation with the more experienced nurses, the use of role behavior theory allows one to express clear reasoning and high level of interactions with the patients, management and day to day interactions (Aliakbari, Parvin, Heidari, & Haghani, 2015). Apart from showing high level of professionalism, the theory has taught me to be good in problem solving, changing the health habits, constructive communication and how to effectively control my emotions
Through the study of conflict theory, I have learned that it is critical to create communication with the experienced nurses, so that I do not feel threatened by my qualification. In this process I acknowledged the experience and skills that my colleagues have gained and show them that their experience is of much worth than my academic qualification (Maben, Latter, & Clark, 2006). It is critical to let the nurses know that I do not intend to use my qualification as a disrespect tool. I have also learned that it is essential to show my enthusiasm to learn from their experience in the nursing field. Although there was moderate level of conflict with other colleagues, the theory has trained me to solve issues amicably and harmoniously. 
Social exchange theory is a framework of nursing interactions. It proposes that relationships we choose to create and maintains are the ones that maximizes our returns and minimizes our cost (Giltenane, Frazer & Sheridan, 2016). Using this theory therefore, I have comes to use more energy and times with nursing relationship that help me learn and gain more experience. Although it may seems selfish, I have been able to learn more by concentrating on the things that makes me more productive by spending more time with a nurse who develops my skills.  
The study of the above case relates to the same experience I had with the nurses that we worked together during my placement in the health facility. The nurses always felt threatened by my academic status and therefore, they were unwilling to work with me. I should have applied the conflict theory to my case to create harmony with the nurses. 
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